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Table 1
Exporter premia s o

_, K[E. 19844
1984° (a)

e B —ERMNTHOTD,
]
Bt HH E
Total employment 77.6 gF HIJ - _a-%]: ﬁ ‘ J:I:'/\—C-
Shipments 104.3 — .
L =5 454&_\

Value-added per worker 23.8 IJ = % Fﬁ G) - 2 3% (j: S
TFP 18.1 17.9%|§J L\O
Non-production/total workers 5.1
Awmg? wage 17.9 Bernard, Andrew B. and J. Bradford Jensen. (1999)
Production wage 188 “Exceptional Exporter Performance: Cause, Effect, or
Non-production wage 88  Both?" Journal of International Economics, 47(1):1-25.
Capital per worker 19.0
Number of plants/firms 56 257

Numbers in columns (a)—(c) are coefficients on an export dummy in a regression of the form:
In X(i) =a + b*EXPORT(i) + c*INDUSTRY + d*STATE + e(i)
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1.08[0.68]
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1.29[1.00]

1.49[5.6]

1.01[0.45]

0.79[0.35]

1.04[3.09]

1.01[0.23]

Wakasugi et al. (2008, RIETI-DP)
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Stolper—-Samuelson theorem (1941)
of the Heckscher—Ohlin model
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Stolper, Wolfgang F. and Paul A. Samuelson. (1941) “Protection and Real
Wages,” The Review of Economic Studies, 9(1): 58-73.
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Goldberg, Pinelopi Koujianou, and Nina Pavcnik. (2007). “Distributional
Effects of Globalization in Developing Countries,” Journal of Economic
Literature, 45: 39-82.
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%:;Eﬁﬁraﬁsa:% EEHHLE
0.140% 0.134% 0.274%

CYEECE N 0.315% (+0.175%)  0.022% (-0.112%) 0.536% (+0.262%)

H FT: Bernard, Andrew B. and J.Bradford Jensen. (1997). “Exporters, Skill Upgrading,
and the Wage Gap,” Journal of International Economics, 42(1-2): 3—31, Table 1
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3. Helpman et al. (2008)

Helpman, Elhanan, Oleg Itskhoki and Stephen Redding. (2010) “Inequality and
Unemployment in a Global Economy,” Econometrica, 78(4): 1239-1283.

Krugman (1980)
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Diamond—Mortensen—Pissarides approach
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search and matching frictions
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firm worker rent sharing
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FIGURE 1.—Wages as a function of firm productivity.
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LV5, - - ~wage premia or rent sharing

wage premia, defined as wages above what workers would receive elsewhere in
the labor market, in Frias et al. (2009)

Frias, Judith A. and David S. Kaplan and Eric A. Verhoogen. (2009) “Exports and Wage Premia:
Evidence from Mexican Employer-Employee Data,” unpublished manuscript, available at
http://works.bepress.com/david_kaplan/15/.
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Table 4 Schank et al. (2007)

Estimates of exporter wage premium, individual level wage regressions including plant characteristics, manufacturing,
Western Germany (endogenous variable: logarithm of daily wage; separate regression for each cell)

Estimation method OLS Fixed effects (FE)
Person FE Plant FE  5pell FE

Industry effects VEs Ves no no
Regional effects ves ves no no
White-collar, imputed data Exporting plant (1 =ves) 0.004 0.00% 0.008 0.00%
[0.42] [2.27]** [1.74]* [2.16]%*
R 0.547 (.953 0.609 0.954
Degrees of freedom 601,209 204 084 600,028 203921

Source: LIAB 1995-1997, 1,189,469 observations of 585,692 blue-collar workers belonging to 1262 plants (586,816
spells); 601,250 observations of 306,229 white-collar workers belonging to 1204 plants (307,314 spells). Absolute values
of t-statistics in brackets. Residuals within plants are allowed to be not independent. ***/**/* denote significance at the 1/
5/10% level, respectively. In addition to the regressions reported in Table 3, the following plant-level variables are
included: logarithm of the number of employees, squared logarithm of the number of employees, logarithm of capital per
worker, weekly standard hours, a dummy variable indicating that the plant works overtime.

SEERAORRZE :
Schank, T., C. Schnabel, and J. Wagner (2007): “Do Exporters Really Pay Higher Wages? First
Evidence from German Linked Employer-Employee Data,” Journal of International Economics,

72(1), 52-74.
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Helpman et al. (2012)
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Panel B: Occupations
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T2VILDEEDFEE (HE) DILKIZ. FILEBERNTIZEAERISTIVS,

Helpman, Elhanan, Oleg Itskhoki, Marc-Andreas Muendler, and Stephen J. Redding. (2012)
“Trade and Inequality: From Theory to Estimation,” NBER Working Paper, No. 17991.
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Table 7: Size and Exporter Wage Premia

UNCONDITIONAL WORKER OBSERVABLES
AVERAGE WAGE, 'E’jt FIRM FIXED EFFECT, 'L-""jt
Cross-Section Panel Cross-Section Panel
1990 1986-1998 1990 1986-1998
Firm Employment Size 0.126*** —0.003* 0.118*** 0).048%**
(0.008) (0.002) (0.006) (0.001)
Firm Export Status 0.202%** 0.216*** 0.088*** 0.012%**
(0.046) (0.004) (0.027) (0.002)
Sector Fixed Effects ves no ves no
Firm Fixed Effects no yes no yes
Within R-squared 0.164 0.007 0.146 0.013
Observations 93,392 1,229,133 93.392 1,229,133

Note: The first two columns use average firm-occupation-year wages without conditioning on worker observables,
while the last two columns use the firm-occupation-year fixed effects from the Mincer regression (6); in both cases
firm-occupation variables are aggregated to the firm level by using firm-occupation employment weights. Columns
one and three report parameter estimates from the cross-section specification (8). Columns two and four report

estimated coefficients from the panel data specification (9) which controls for firm fixed effects.

*

and *** denote

statistical significance at the 10 and 1 percent levels respectively. Standard errors in columns one and three are
heteroscedasticity robust; standard errors in columns two and four are heteroscedasticity robust and adjusted for

clustering at the firm level.

FEBELANILTOIVY—EHGEERTO., £X-BiE-FEREDR
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Figure A.1. Real exchange rate

Frias et al. (2009, 2012)
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Notes: Real exchange rate calculated as exCPI(US)/CPI(Mexico),

Data from IMF International Financial Statistics.

where e is peso/US$ nominal exchange rate.
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Frias et al. (2009, 2012)

Figure 2. Theoretical prediction, wages vs. productivity, response to trade shock
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Frias et al. (2012)
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TABLE 2——CHANGES IN WAGE OUTCOMES

Frias et al. (2012)

s . / sz . ~ . . - . . .
Alog mean  Amean log A quantiles of within-firm log wage distribution

hourly wage daily wage Aexport
(EIA) (IMSS) [0th 25th 50th 75th 90th share
() (2) (3) (4) () (6) (7) (8)
Panel C. Reduced form and first stage
lflit. log el’np. % 0.032351:55355 0.048*:':::':5 _0‘001 0 0'%0:::::: 0.048:‘;::‘;::‘;: 0’065:5::5::5: 0‘065:5::5::5: 0’012:5::5::5:
To3 o7 (0.010) (0.007) (0.008) (0.009) (0.009) (0.010) (0.012) (0.004)

initial log emp. 0.016 0.02] %% 0.037%*%* 0.029%** 0.022%* 0.015 0.024* 0.004

(0.006) (0.005) (0.005) (0.006) (0.006) (0.006) (0.008) (0.002)
Panel D. IV ’;ﬁ" 1 Erxb Blr:é!ls

Aexportshare  2.647%% 3928 0,058 24555 3965k 5006%kE 5333k
(1227)  (1.443) (0639)  (1.113)  (1.532)  (1.945)  (2.026)
initial log emp.  0.006 0.007 0.037%5  0.021* 0007 —0.004 0.004

| (0012) (0.014) | (0.007) (0.011) (0.015) (0.019) (0.020)

DEEKETE, TLITHEREIN TS,

Slgmhaant at the lU pfrcent le\el e ?&B<OLS?EIHE (quantile regression'C*‘liféil,\)

E1ERRS ’C?’éméhf*iﬂuﬂjttﬁwll EERALVTH.
B L ERIEB S RE, ERES BN ETRENT,

33




ReHEEROMMLIEOEDE g, Frosera 2009
T ES W BREILS7  HEEHR

Table 8. Differential effect of devaluation., baseline estimates
(1) o [ o w ¥ o W o |

export log log ave. hourly ave. ]ug;lr daily plant person
share K/L wage (EIA) wage (IMSS) component component
A. Cross-sectional correlations, 1993
log plant size, 1993 0.030%** 0.316%+* 0.187%** 0.101%** 0.070*** 0.031%%#
(0.004) (0.024) (0.008) (0.005) (0.006) (0.006)
I export A log Mlog ave, hourly A ave. log daily 2 plamt £ person
share K/L wage (EIA) wage (IMSS) COMponent component
B.1. Changes, 1993-1997
log plant size, 1993 0.017%** 0.082%** 0.036%+* 0.033%** 0.035%** -0.002
S EEROKH (0.004) (0.013) (0.007) (0.004) (0.007) (0.007)
B.2. Changes, 1997-2001 BELDHE
log plant size, 1997 0.001 0.011 0.005 0.000 -0.011 0011 HEEERAG
(0.003) (0.013) (0.005) (0.003) (0.007) (0.007) TE7ED,
C. Differences in coefficients
% Braot_s001 — Preea— 1007 -0.015%** -0.071F** -0.031F** -0.032%** -0.045%+* 0.013
(0.005) (0.018) (0.009) (0.005) (0.010) (0.010)
6-digit industry effects Y Y Y Y Y Y
region (state) effects Y Y Y Y Y Y
N 2211 2211 2211 2211 2211 2211

Notes: Panels A, B.1, and B.2 report six regressions each, all including industry effects (6-digit) and state effects. Panel C repof¥ differences in coefficients
between Panel B.1 and B.2, with standard errors on differences allowing for correlation across time periods. Log plant size is log emvment in Column (1), log
domestic sales otherwise. (Domestic sales enters the denominator of export share, and we avoid regressing changes in export sharg¥n initial level of domestic

sales to avoid a spurious negative correlation.) Export share is fraction of total sales derived from exports. Robust standard errors ifrackets. *10% level, #*#5%
level, ***1% level.
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